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Return to Work Protocol: 5 Key Considerations for Employers



Return to Work Protocol: Overview

•The Return to Work Safely Protocol (the “Protocol”)
was introduced by the Government in conjunction with
the Health & Safety Authority (the “HSA”)on 9 May
2020.

•The Protocol sets out the minimum standards for
workplaces to re-open safely and compliance is
mandatory.

•The Protocol is a living document, meaning that should
be reviewed on an ongoing basis and amended to take
into account new guidance from the Government.



Return to Work Protocol: Overview

•The Protocol sets out a number of significant factors for
businesses to consider.

•We have summarised five minimum considerations for
all businesses as a suggested guide to implementation
of the Protocol as follows:

1. COVID-19 Response Plan

2. Training, Collaboration & Communication

3. Pre-Return to Work Form

4. Temperature Testing

5. Enforcement: the role of the Health & Safety Authority



1. Covid-19 Response Plan

•What is the COVID-19 Response Plan?

üThe plan should detail the policies and
practices necessary for the employer to meet
the Government’s‘Returnto Work Safely
Protocol’and to prevent the spread of COVID-
19 in the workplace.

•Why is this required?

üThis is required in order to prevent the risk of
infection and to deal with suspected cases of
COVID-19 in the workplace.



2. Training, Collaboration & Communication

•Training

üEmployers must provide induction

training for workers on measures

being introduced

•Collaboration & Communication

üEmployers and workers will have regular
engagement about COVID-19.

üEngagement with Lead Worker
Representative



3. Return to Work Form

•What is the Return to Work Form?

üForm provided to employees before
returning to work confirming that the
worker has no symptoms of COVID-19
and is not self-isolating

üEmployees are required to complete
and return the form 3 days in advance
of returning to work.



4. Temperature Testing

•The Back to Work Protocol requires employers to
implement temperature testing in line with Public
Health advice prior to returning to work.

•No current public health advice on this as of yet.

•Potential Data Protection issues



5. Enforcement & Compliance 

•The Health and Safety Authority will be
the lead agency in terms of overseeing
compliance with the Protocol.

üReport of Inspection

üImprovement Notice

üProhibition Notice

•Consequences of breaching the Health &
Safety Act 2005



Conclusion

•Live Document

•Mandatory for all work places

•The Protocol is the minimum standard:
further input required by each employer
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